












It's up to you! 
One flower can wake the dream, 
One tree can start a forest, 
One bird can herald spring, 
One smile begins a friendship, 
One handclasp lifts a soul. 
Olle star can guide a ship at sea, 
aile word can frame the goal. 
One vote can change the nation. 
011e sllnbeam lights a room. 
One candle wipes out darkness, 
One laugh will conquer gloom. 
One step starts each journey. 
One word starts each prayer. 
One hope will raise our spirits, 
One touch can show you care. 
One voice C{1Jl speak with '''''isdom, 
One heart can kllow what's 1me. 

One life can make the difference, 
You see, it's up to you! 
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M illiO " Citi,. of/ndia by R. P. Misra and Kamlesh Misra (eds.) (Vol . 1&2). New 
Deihl : Sustalaable Development Foundation, 1998. 798 pp. (with index). Rs.1200 
(Inland), Ust55 (abroad) bard. 

The book under review owes its ori gin to the vision and initiative of Professors R. P. Mi sra and Kamlesh 
Misra. The book is in 40 chapters contnhuted by a select group of 46 authors who are renowned urban 
planners. urban geographers, urban economists, demographers and urban administrators. It is designed to 
capture the urban scene in India with reference to large cities (million cities) and informs the reader of the 
�l �a �t �e�. �~ �t� trends in urban development processes in India and offers a paradigm for a sustainable urban fu ture. 
The plan of the book ret1ects the extraordinary care and skills bestowed by the editors. and they have 
successfully accomplished this by encapsulati ng the individual city-oriented contnbutions between four 
introductory and three concluding overview presentations. With �i �t �~� rich conceptual, analytical and planning 
conlent. Mill ion Cities of India is an important text and reference book to students of urban planning. a 
valuable guide to pol icy-formulation and above all an absorbing human document tor the genern reader 
concerned wi th our burgeoning human habitat with �i�t �~� myriad problem., . 
K. V. S""daram (Dr. ) 
De\'elopment Cunsultant. Nr .... lHlhi . 

M anag;ng Orga"i1,atio" ai Change by V. Nil akant and S. Ramnarayan. New Delhi: 
Response Books (A Division of Sage Publications India Pvt. Ltd.). 1998. 380 pp. 
Rs.4S0 hanI/Rs.250 paper. 

The twi n �p �r �o�c �e�~�s�c �s� I'f globalization and li ber.J.lizlIl lOn. in isolation and together. alongwith the old favour­
ite of the Indian philllS <f'hers. Kaal (time). are giving ri se to the need for managing change in organizations 
tn make them adapt to ('!langes in the environment. It is in this backdrop that this book by two eminent 
profe,sors of organization behaviour on managing organizutional change makes its appearanl'e. The topics 
�h �~�n �d�l�e �d� in various chapters include: concept of change. perspectives of change. inplemenli ng successful 
change, coment of organizational change. change in terms of �p�r�o�c�e�s�s�e �~� of growth. transformation and 
decline, and the role of �v�a�J�u�e�.�~� in management of change. The nine chapters of the book in which it hus 
been organized are intcI>persed with a number of Indian cases. many in the form of vignettes and some in 
the form of largcr discussions. 
VUlyalfllnd Jha (Dr.) 
A.ui.<tant Professor, IndUm Institute of Management, Calculla. 

OrganizatiO" IHNlop",ent: /"terre,"",,,s and Strategies by S. Ramnarayan, T. V. Rao and 
Kuldeep Singh (eds.). New Delhi: Response Books, 1988. 408 pp. Rs. 450 clothlRs.26-
paper. 

The book is an edited coUection of twenty-one articles written by eighteen author; and IS organlZC:d in 
three sections. They identify that realization of the need for change. involvement of key actors. relati n· 
ship based on mutuality. identification and diagnosis of problems. establishing priori ties for a 'lio n iiDd 
stabilizing change are Ice) issues befoTe an 00 practitioner. They provide a comprehensive checU 
tackle these issues in an organizational context for 00 consultants. Overall. the book �i�~� an ImJKm 
addi tion to the scarce 00 literature available In India; but it would have been beller if one or 1 

chapters on organization transformation had been included in the volume. Anyway. the book will pro\e 
to be of Immense use for CEOs, OOIHRO consultants. management students. teachers as well a\ Of' 

people involved in managing NODs as the book abo carries two articles wrillen for managing change in 
NODs or voluntary organizations. 
SIImi A. Khan (Dr.) 
Associate Profe.<sor-HRM Area, Institute for Integrated Leamin, in Management. New Delhi. 

I ntemational FilllUJc, and DlVelopilll Cou"trl" In II r,a, of C,ill, by Barry Hcrm 
and Krishnan Shanna (eel".). New Delhi: Sale, 1998. 143 pp. Rs.I65 paper. 

This book has been conceived and produced under the combined auspices of the: OepartlIl" n1 Eo:: 
nomic and Social Affairs (UN) and the United Nations University which are trying to act as a bnd_ 
between scholars and practitioners. between the actors and independent observers. This booklet is a 
result of such efforts. The book opens with an analysis and review of the international financial crisis in 
the emerging market economies in Asia. Assesment of the crisis and related policies followed by different 
governments has been debated in this introductory essay. The editors have raised a fundamental question 
here, i.e. whether the crbis of 1991 was merely a temporary interruption in the rapid integration of 
emerging economies in global financial structures or a far more serious pause. 
M. S. Verma (Dr.) 
Professor, InStitute for Integraud Learning in Management, New Delhi. 

[The above book review excerpts have been taken from Management & Change. Vol. 2, No.2, 1998} 


